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Phase 3 Executive Order Guidelines
Overview

Personal Protective Equipment and Hygiene:  Schools are closed for in-person instruction.
Spacing and Movement:  Schools are closed for in-person instruction.  School buildings may 
continue to be used by all licensed child care providers, if providers floow all emergency 
protocols identified by the state.  School employees and contractors are permitted to be 
physically present in school buildings for the purposes of conducting basis school 
operations, including remote live instruction, as determined by school administrators.
Screening students:  Schools are closed for in-person instruction.
Responding to Positive tests among staff and students: Schools are closed for in-person 
instruction.
Food Service, Gathering, and Extracurricular Activities:  Schools enact food distribution 
programs.  All inter-school activities are discontinued.  After-school activities are 
suspended.
Athletics:  All athletics are suspended.
Cleaning:  Schools are closed for in-person instruction, and cleaning practices are adjusted 
to maintain school building functional order.
Busing and Student Transportation:  All busing operations are suspended.

St. Patrick School Plan for Safety Protocols:

St. Patrick School will be closed for in-person instruction during this phase.  Remote 
instruction will be provided.  Our staff will be physically present in the facility to conduct live 
remote instruction and respond to parents and students questions during this time.  This 
process will be directed by our administration as they determine how best to meet the 
needs of families during the school closure. 

All inter-school and after school programs and activities are suspended.  All Sports activities 
will also be suspended.  All food that will expire prior to school reopening will be donated to 
local food banks.  The school cleaning schedule will be conducted to maintain functional 
order and protect staff who are working in the building.  There will be no transportation of 
students during this time period.

Safety Protocols from Executive Order:
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Phase 3 Executive Order Guidelines
Overview

Schools should implement a mental health screening for all students by a trained 
professional.  Any screening should be compliant with HIPAA and FERPA policies. Screening 
instructions (offered verbally to younger students) should provide age-appropriate and 
transparent disclosure of protocols in place to protect confidentiality while adhering to 
mandated reporting guidelines. 
 
Establish and communicate guidelines to all staff regarding identification and rapid referral 
of at risk students to appropriate building-level support teams.  
 
Provide all staff with timely, responsive, and ongoing training/professional development as 
well as needed tools, resources, and implementation support, focused on a variety of 
topics, including: social-emotional learning, trauma-informed best practices, identification of 
students at risk, proper local referral protocols, and self-care to promote holistic wellness 
and resilience and to prevent burnout and vicarious trauma.

 
Establish a comprehensive crisis management plan that leverages available internal and 
external/ community-based resources, which can be activated efficiently as needed (e.g., 
loss of student, loss of a school staff member).

 
Compile and regularly update comprehensive lists of wellness resources available to both 
staff and students that can be provided in conjunction with screening activities, and that 
reference school and community wellness resources.

 
Establish ongoing reporting protocols for school staff to evaluate physical and mental 
health status. Teachers will do daily mental health check-ins with their students.

Provide resources for staff self-care, including resiliency strategies.
 

Designate a mental health liaison (school-based) who will work across the school, local 
public health agencies, and community partners.

 
Leverage MDE resources for student and staff mental health and wellness support.

 
Activate communication channels for school stakeholders to address mental health 
concerns resulting from COVID-19 (for example, a telephone hotline or a designated email).

 
Communicate with parents and guardians, via a variety of channels, return to school 
transition information including: 
● Destigmatization of COVID-19.
● Understanding normal behavioral response to crises. 
● General best practices of talking through trauma with children.
● Positive self-care strategies that promote health and wellness.

Mental and Social Emotional Health from Executive Order:
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Phase 3 Executive Order Guidelines
Overview

St. Patrick School Plan for Mental and Social Emotional Health:
We will implement a mental health screening for all students by a trained professional.  We 
are working closely with three parents who are licensed Psychologists and we will utilize our 
School Social Worker.

We have established and communicated to all staff regarding the identification and rapid 
referral of at-risk students to appropriate building-level support personnel. This will be in 
the crisis management plan and communicated to staff at meetings before school begins. 
Service to students without bias will be a key part of our training.

Social-Emotional professional development will be given to all staff prior to opening school 
for face to face learning.  Staff will receive tools, resources, and implementation support for 
the following: social emotional learning, trauma-informed best practices, identification of 
at-risk students, proper local referral protocols, and self-care to promote holistic wellness 
and resilience to prevent burnout and trauma.  Dr. Lauren Radtke-Rounds, a parent and 
licensed psychologist, will be presenting to our staff on social-emotional learning and 
trauma-informed practices.

A comprehensive crisis management plan will be developed that leverages available internal 
and external resources within the community which can be activated efficiently (e.g. Loss of 
a student or staff member). 

A list of wellness resources will be available to both staff and students and their families.  
This will be provided in conjunction with screening activities, and will reference school and 
community wellness resources.  We will utilize consult the following people to help us put this 
together- Livingston County Health Dept., CDC, Dr. Savage, our parent psychologists, and 
Lisa McIntyre (our school Social Worker).

Physical and mental health status of all students will be monitored by instructional staff on 
a daily basis.  Morning meetings and teacher observations will be undertaken and reports 
will be made to both administrators and our Social Worker.

Resources for staff care will be developed within the school day.  Teacher checks will be 
conducted and breaks will be provided as needed.  Encouragement, prayer, group 
discussions, and resiliency supports will be a part of giving teacher’s self care during the 
pandemic. 

Mental and Social Emotional Health from Executive Order:
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Phase 3 Executive Order Guidelines
Overview

A. Governance:
Create a district “Return to Instruction and Learning” working group, potentially led by the 
Director of Curriculum, Chief Academic Officer or the equivalent, and composed of a broad 
group of stakeholders on the district and school level, to:

● Gather feedback from families, teachers, students, and school leaders about their 
experiences with remote learning through online surveys and/or virtual focus 
groups or conversations. 

● Revise the district’s remote learning plan to incorporate feedback and input from 
stakeholders to improve its effectiveness.

● Share the district’s remote learning plan with all involved stakeholders. 

St. Patrick School Plan for Governance:
St. Patrick School formed a Task Force comprised of all stakeholders. administrative and 
instructional staff and has:

1. Gathered feedback from both parents and teachers in online surveys regarding their 
experience with remote learning during the school shut down in the spring due to the 
governor’s executive order.  It has been determined that families need training on 
how to manage remote learning and teachers have requested further training on 
utilizing remote learning.  

2. Used that data to completely revise our Virtual instruction to incorporate the 
feedback from the surveys.   A process for utilizing Google Classroom at all grade 
levels has been developed  and learning platforms were determined.  This will allow for 
consistency and continuity in virtual instruction for both students and parents.  
Professional development has been planned  before the start of the school year, 
training videos will be available for parents.  

3. Shared the remote learning plan with all stakeholders through newsletters and the 
school’s  website.  

B. Remote Instruction
Ensure that remote learning plans, revised based on feedback and input from school 
leaders, educators, families, and students, are distributed to all involved stakeholders in 
their home language.  Create opportunities for ongoing feedback. 

Activate remote learning programs at scale to deliver standards-aligned curricula and 
high-quality instructional materials. Integrate synchronous and asynchronous learning 
and best practices that promote student engagement, consistency, and differentiation. 
Consult MDE for high-quality digital resources.

Instruction:
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Phase 3 Executive Order Guidelines
Overview

A. Remote Instruction (continued)
Support schools to assess every student in grades preK-12 during the first few weeks of 
school, using a screener, diagnostic, or formative assessments that can be given online or 
conducted virtually, to understand where students are academically and inform 
instructional decisions for teachers, students, and families.

Review students’ IEPs, IFSPs, and 504 plans in coordination with general and special 
education teachers to reflect the child’s needs based on assessment data and parent 
feedback, and design accommodations and match services accordingly. 

● Commence online intervention and support services. Plans must include all programs 
and learning environments, especially special education, birth to five services, and 
career and technical education.

● Establish structures for general and special education teachers to collaborate on 
delivery methods for assessments and instruction as outlined in IEPs. Consider 
students’ needs around accessibility and provide assistive technologies, where 
possible. 

Secure supports for students who are transitioning to postsecondary.
 
Conduct checkpoints with school leaders around curriculum and instruction and ongoing 
monitoring of student progress, specifically honing in on the progress of students in need 
of additional support. 

Remain connected with MDE about policies and guidance. 

Develop a continuation of services plan for students needing occupational, physical, 
and/or speech and language therapy, including evaluations by school psychologists and 
social workers.

St. Patrick School Plan for Remote Instruction:

Remote Learning plans have been developed and revised based on feedback, and they are being 
distributed to all required state and diocesen officials, stakeholders, teachers, staff and students in 
their primary language.  

St Patrick School will provide a standards based curriculum with high-quality instructional materials.  
Both synchronous and asynchronous learning will be integrated into the curriculum. Best practices 
that promote student achievement, consistency, and differentiation are incorporated into the 
remote learning plan.

Instruction:
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Phase 3 Executive Order Guidelines
Overview

St. Patrick School Plan for Remote Instruction (continued):

All students in JK through 8 will be assessed during the first 2 weeks of school utilizing NWEA and/or 
formative assessments to identify where they are academically to start the school year.

All students’ Nonpublic plans 504 plans will be reviewed and meetings will be held with parents and 
teachers to determine specific accommodations that are needed for success in the upcoming 
school year.  Remote learning instructional needs will be planned for and included in the 504 plan. 
There are no IEPs at St. Patrick School.  St. Patrick School does not provide Special Education 
Services.  This is provided by the Local Education Association.

St Patrick School is a JK-8th Grade program.  Student progress will be monitored and recorded.  
Students in need of additional support will have their instructional goals monitored and their 
accommodations updated on a quarterly basis with collaboration of the parents, teachers and the 
ARC (Academic Resource Center) Instructor.   All information and updates from MDE will be provided 
from the Diocese of Lansing.  Brighton Area Schools will provide a continuum of services from the 
teacher consultant, speech and language therapy and psychological services.

C.    Communication and Family Supports

Implement any additional communication systems needed to reach every family and 
student in their home language through multiple modes (e.g., text, call, email, home visit) to 
share: 
● Expectations around the duration of the closure and reopening;
● Decisions about grade-level proficiencies, modes of assessment and feedback, daily 

instructional time, and estimated workload. This should be done in collaboration with 
local bargaining units; 

● Supports and resources for families to use at home, such as grade-specific activities 
and strategies for teaching and helping their child; and 

● Training on accessing and using the school’s digital systems and tools, and 
workshops for families to build digital literacy.  

St. Patrick School Plan for Communication and Family Supports:
St Patrick School staff and administration have and will continue to communicate with our families 
via: emails, text messages, phone calls, newsletters, our Website, Google Classroom, our Remote 
Learning Guide, and Seesaw.  Additionally, we are instituting an Instructional Hub for families that will 
allow them to access all learning platforms for their child/children and give feedback to the teacher.  
Training is being developed for all parents in how to assist and guide their child/children in the 
remote learning process.  All St. Patrick’s families use English as their primary language.

Instruction:
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Phase 3 Executive Order Guidelines
Overview

St. Patrick School Plan for Communication and Family Supports (continued):
Additionally, we will...

● Have clear and ongoing communication regarding the duration of the closure and specific 
plans for reopening.

● Provide access to grade level proficiencies, assessments, and feedback to parents via the 
remote Instructional Hub.  Daily instructional time has been a part of the Learning Guide. 

● Encourage and train teachers to incorporate through Google Classroom all learning 
platforms such as Flip Grid, Padlet, Socrative, and Seesaw will be utilized to give instructional 
resources and activities to families along with strategies for teaching and helping students to 
learn.

● Provide training classes for families to view on managing the school’s digital systems. 

D.    Professional Learning
Continue to provide professional learning and training through virtual modes for educators 
to: 
● Offer restorative supports for teachers and learning around equity and implicit bias, 

social-emotional learning, and culturally responsive education; 
● Share knowledge, continuously learn, and exchange ideas, successes and failures 

around remote learning; 
● Share information and data about students’ assessment results, progress, and 

completed assignments; 
● Learn how to use the school’s digital systems and tools appropriately and 

sustainably; and 
● Build capacity around high-quality remote learning. 

Utilize structures, such as professional learning communities, for educators to collaborate 
on prototypes for a week’s worth of instruction to establish consistency and an 
appropriate workload.

St. Patrick School Plan for Professional Learning:
St. Patrick School provides ongoing training for teachers through purchased webinars and videos.

Professional Development is scheduled for Social Emotional Learning to assist staff in identifying the 
social/emotional needs in both themselves and their students. Ongoing support will be given from 
the school social worker and a parent who is a psychologist and will be conducting training for all 
staff.  Resources from Casel will be utilized to enhance staff and student Social Emotional well being.  
Our Virtue program that is taught and practiced throughout the school year always emphasizes 
the importance of  love and respect for all people as does our religious instruction.  Doing good and 
being kind is at the heart of who we are as Catholic educators. Social biases of any kind are not 
what is taught or accepted in our school culture. This is for everyone, universally, all cultures, and 
people regardless of race, culture, or creed.

Instruction:
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Phase 3 Executive Order Guidelines
Overview

St. Patrick School Plan for Professional Learning (continued):

● Staff meetings and grade level meetings will be venues for sharing knowledge, exchanging 
ideas, and discussing successes and failures.  Teacher and staff collaboration will be 
ongoing throughout the school year.

● In the above mentioned venues, data and student assessment information will be examined 
to ensure that sound educational decisions are being made in remote instruction. Progress 
will be monitored and shared on a regular basis including classroom assignments.  

● Professional Development has been completed through webinars over the summer on 
Google Classroom.  Further training will be given by an expert on Google Classroom.  Staff 
will collaborate and support one another in this mode of learning, and our Technology 
Coordinator and Computer staff will assist with continuous learning in virtual instruction.

E.    Monitoring:

Activate plans to monitor and assess the following: 
Connectivity and Access: Ensure that all students and families have adequate 
connectivity and the devices necessary to successfully engage in and complete 
schoolwork. Attendance: Develop systems to monitor and track students’ online 
attendance on a daily basis. 
Student Work: Teachers will assess the quality of student work and provide feedback to 
students and families. Students will self-assess the quality of work, reflect on teacher 
feedback, and learning progress.

St. Patrick School Plan for Monitoring:

St. Patrick School has set up processes to assess and monitor the following areas:

● Needs of families to make sure they can access the internet and have appropriate devices 
to engage in virtual schoolwork.

● Assessment of student work and feedback to students and parents virtually will be 
available via google classroom.

● Students’ self assessments on their own work and learning progress will be monitored by 
the teachers.

Instruction:
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Phase 3 Executive Order Guidelines
Overview

A.    Facilities:
Audit necessary materials and supply chain for cleaning and disinfection supplies. 

Continue to maintain schools in good working order to prepare for the subsequent return 
of students. 

Execute school cleaning and disinfection protocols according to the CDC School Decision 
Tree. 

Custodial staff are recommended to wear surgical masks when performing cleaning duties. 

ISDs and schools should create a contingency plan to coordinate the use of school buildings 
for essential actions including elections, food distribution, and child care, particularly for 
essential workers. 

Coordinate with Local Emergency Management Programs (LEMP) for support with 
procurement of cleaning and disinfection supplies. 

Advocate for ISDs to coordinate with LEMPs. 

St. Patrick School Plan for Facilities:
● All cleaning and disinfection supplies have been audited.

● The school is being maintained in good working order to protect staff who are working in the 
building and to prepare for the return of students.

● All recommendations from CDC School Decision Tree are being followed for cleaning and 
disinfecting.

● All custodial staff will wear masks when performing cleaning duties.  Surgical masks are 
recommended; however they make it very hard to breath when doing physical work..  
Custodians will wear a mask and a face shield for extra protection.

● St. Patrick school is a private facility and is not used for essential actions such as elections or 
child care.

● St. Patrick school coordinates with the Diocese of Lansing for procurement of cleaning and 
disinfection supplies.  Recommendation is that we coordinate with Local Emergency 
Management Programs.

Operations:
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Phase 3 Executive Order Guidelines
Overview

B.    Technology:
● Survey families to collect information about the numbers, types, and condition of 

devices used in their homes to support remote learning. 
● Designate a single point of contact in each school to plan and communicate with 

district technology teams. 
● Develop a district technology plan that includes guidance for schools. If possible, 

include training and support for educators to adapt remote learning for the 
classroom. 

● Identify a device and/or general technology support lead for each school. Consider 
elevating that position to a more formal role and providing additional support 
potentially with parent volunteers. 

● Assign technology process leaders to key efforts and publish their contact 
information on the district intranet and/or internet. 

● Where practical given demands on parents or guardians, consider identifying family 
technology liaisons to support communication regarding the use of technology and 
serve as a “help desk.” 

● Develop district-wide procedures for return and inventory of district-owned devices 
as part of a return to school technology plan. The procedures should include: 

1. Safely bagging devices collected at schools; 
2. Sanitizing the devices prior to a repair or replacement evaluation; ɑ Ordering 

accessories that may be needed over the summer; and ɑ Conducting prepared 
maintenance routines to remove malware and fix standard issues including 
screen, keyboard, or battery replacement. 

3. Identify an asset tracking tool. ɑ Identify a vendor to assist with processing, 
returning, and maintaining devices, if needed. 

4. Develop on-site triage of staff and student devices to minimize the time that 
staff may be without a device. 

5. Prepare the Infrastructure Evaluation process. Every WiFi access point and 
wired network device should be tested. 

6. Develop a technology support plan for families. ɑ Continue to monitor device 
usage and compliance with online learning programs. 

7. Provide support programs to ensure that students and families can access 
online teaching and troubleshoot problems with access. 

8. Ensure that students can submit assignments and be evaluated accordingly. ɑ 
Schedule ongoing staff training on platforms and tools. 

9. Review and update (as needed) relevant technology policies including data 
privacy policies, acceptable use policies, and policies related to accidental 
damage, theft, and loss of technology. 

10. Ensure every student has access to the appropriate technology and 
connectivity needed to continue learning. 

Operations:
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Phase 3 Executive Order Guidelines
Overview

Operations:

St. Patrick School Plan for Technology:
All families have been surveyed as to the number, type, and condition of devices used in their 
home to support remote learning.  When devices are needed, they are lent to families from the 
school.

A single point of contact is not deemed necessary to plan and coordinate with our technology 
team.  They will all be working together on a regular basis.  Planning and coordination will be an 
ongoing process with input from teachers and administration. It may be good to set up a 
contact line or email for families who are choosing remote learning.

A school remote  learning plan has been developed and it will provide guidance for both parents 
and students on how to access learning materials, assignments, etc.  Videos will be made 
available to parents on how to assist their child with remote learning at home.  Staff has been 
trained with both webinars and in person instruction.  Ongoing support will be provided by the 
technology team.

We have hired a Technology Coordinator to support remote learning.  We also have contracted 
99 Tech to take care of devices and assist with the technical issues within our school building.

Our Technology Coordinator has been assigned certain duties and responsibilities and their 
contact information will be on the school’s website.

A remote help desk utilizing family technology liaisons is recommended to help take pressure off 
of parents struggling with remote learning for their children.  This is a great idea as long as the 
family is on the same page with the school regarding the protocols for remote learning.

Procedures have been established for lending equipment and devices from the school. A 
permission slip will be given out with the paperwork at the beginning of the school year. This will 
include instruction on the care and return of the device or equipment that has been borrowed. 
This instruction will include:
● How to safely bag and return the device.
● How to sanitize the device during use, before returning to the school, and prior to a 

repair.
● All equipment and accessories have been ordered over the summer.
● Plan for and conduct maintenance of all equipment and devices to remove malware and 

fix standard issues including screen, keyboard, or battery replacement.
● School staff and 99 Tech employees will take care of on-site triage for staff and student 

devices to minimize time that staff will be without a device.
● 99Tech Employees will test every access point and wired network device.

❏ Identify an asset tracking tool???
❏ School staff and 99 Tech employees will take care of on-site triage for staff and student 

devices to minimize time that staff will be without a device.
❏ 99Tech Employees will test every access point and wired network device.
❏ A technology support plan will be in place for families.
❏ Staff will monitor device usage and compliance with online learning programs through 

Google Classroom. 
❏ The school technology coordinator will provide support to families to ensure access to 

online teaching and will assist by troubleshooting problems with access.
❏ Staff will ensure that students can submit assignments and be evaluated accordingly on 

Google Classroom.
❏ Staff training on Google Classroom and other online platforms will occur in August and will 

be supported throughout the school year.
❏ All technology policies in the staff handbook will be reviewed at the start of the school 

year.  This review will include policies related to accidental damage,theft, and loss of 
technology.  It will also include expectations of administration, technology staff, teachers, 
parents, and students.

❏ Teachers and technology staff will ensure that every student has access to the 
appropriate t
echnology and connectivity. 
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Phase 3 Executive Order Guidelines
Overview

Operations:

St. Patrick School Plan for Technology (continued):
● A technology support plan will be in place for families.
● Staff will monitor device usage and compliance with online learning programs through 

Google Classroom. 
● The school technology coordinator will provide support to families to ensure access to 

online teaching and will assist by troubleshooting problems with access.
● Staff will ensure that students can submit assignments and be evaluated accordingly on 

Google Classroom.
● Staff training on Google Classroom and other online platforms will occur in August and will 

be supported throughout the school year.
● All technology policies in the staff handbook will be reviewed at the start of the school 

year.  This review will include policies related to accidental damage,theft, and loss of 
technology.  It will also include expectations of administration, technology staff, teachers, 
parents, and students.

● Teachers and technology staff will ensure that every student has access to the 
appropriate technology and connectivity. 

C.    Budget, Food Service, Enrollment, and Staffing:
Based on instructional programming, provide instructional resources and materials to 
staff and students as feasible. 

Work with MDE to understand flexibility with hiring and develop a plan to govern hiring in 
a remote environment. 

Ensure a plan for nutrition services and student meals is in place, and provide a list of 
alternative meal options to families. 

Solidify food service processes, device distribution, delivery sites, and communication 
plans as necessary. 

Define logistical expectations, including attendance expectations and time on schooling 
by grade level for students and teachers.

St. Patrick School Plan for Budget, Food Service, Enrollment, and Staffing: 

St. Patrick’s teachers will have access to all instructional materials and resources within 
for our instructional program.  Families will be able to access materials and resources 
both online and through an outdoor pickup system.
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Phase 3 Executive Order Guidelines
Overview

Operations:

St. Patrick School Plan for Budget, Food Service, Enrollment, and Staffing: 
(continued)

Employment opportunities will be posted through the Diocese of Lansing and interviews 
will be conducted online utilizing an interview team comprised of administrators and 
teachers.

St. Patrick students are not in need of lunch services during school closures.

Student attendance and instructional classes will be monitored and all expectations will 
be a part of the guidelines for remote instruction.  Specific times will be given for 
students’ instructional time by grade level.
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In the event that the State of Michigan reverts to Phase 3 of the MI Safe Start Plan which 
requires school closure, at St. Patrick School, we will…

● Train our staff in effective online learning platforms that are appropriate at 
each grade level.  Our whole staff has been trained in Google Classroom. This 
will be the online learning platform that our entire school will use in JK-8th 
grade.  The teachers took  part over the summer  in a 5-hour Google Classroom 
Kickstart Course with John Sowash.  He also worked with our staff in person in 
August.

● Our staff has also been trained on different tools that can be used effectively 
for remote learning- Zoom, Padlet, Flipgrid, etc.These are all tools that can 
enhance the Google Classroom and online Instructional experience.

● We will provide training to our students on how to use certain programs and 
provide login information for families.  At the start of school, (face-to-face), 
teachers will begin to integrate their Google Classroom into their everyday 
instruction.  This will get the students feeling comfortable and used to using 
this platform for learning.

● We will create training videos for parents on how to use the different learning 
platforms and technology resources to best support their child(ren).

● We will train and work with our staff on how to incorporate solid Catholic 
instruction virtually and provide opportunities to deepen our faith within our 
school community.  

● We have purchased chromebooks and ipads from our Spring Auction proceeds 
and our students in grades 3-8 are now at a 1:1 ratio, while our students in JK-2 
are at a 2:1 ratio.

● We have hired a Technology Coordinator to work with staff, students, and 
families on best practices for virtual teaching and to help support our families 
who elect to start virtually due to health concerns.

● We will work closely with families needed additional support and resources for 
at-home learning.  We will have technology available for families and social 
emotional support as needed.

● We have created a  “St. Patrick School VIrtual Learning Hub” where parents can 
access their child’s Google Classroom from ONE location.  On this site, we will 
have each grade level represented, all specials teachers, school news and 
updates, and a religion section where we will focus on how to deepen our faith 
while learning from home.  (See appendix A)

St. Patrick School Plans for Virtual Learning:

Phase 3 Virtual Learning Plans
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APPENDIX A

We have created a “St. Patrick School Virtual Learning Hub”.  This is ONE website where 
ALL families can go to access their child’s expected coursework for each day.  It includes 
religious activities, specials, daily news and updates...etc.  ALL at one website!

Our school will be 
adopting ONE online 
learning platform- 

Google Classroom.  Our 
staff is being trained by 

John Sowash- Google 
Classroom expert!

We will be using 
several online 

learning tools to 
enhance 

instruction and 
increase student 
engagement  All 

of these tools 
can be 

integrated 
seamlessly into 

Google 
Classroom..  
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